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HIV Care Innovation  
 
Q1: Under the HIV Care Innovation category, there is the gender affirming activity. If we select 
the HIV Care Innovation category, and we select the gender affirming activity, can we address 
more than one of the three aspects of the gender affirming activity? For instance, if we are 
improving gender affirming medical and psychosocial treatment by updating our electronic 
health record (EHR), and training on the new EHR includes stigma reduction training, could we 
address points 1 and 2 under the gender affirming care activity?  

A1: The NOFO reads: "The activity must address one of the following educational and 
training components critical to gender-affirming care." While the NOFO requires selecting one 
of the listed activities, there is no prohibition on selecting additional activities. Applicants are 
expected to have the capacity and infrastructure to carry out the proposed activity or activities 
within the one-year period of performance. (See page 14 of the NOFO) 

Work Plan 

Q1: Is there a specific format that the work plan should be submitted in? Or is there a sample 
format available?  

A1: No, there is no specific format or sample for the work plan. However, the work plan must 
address all criteria listed (action steps, timeline, persons responsible, measures of success, and 
outcomes) under the work plan instructions. (See page 18 of the NOFO) 

Staffing  

Q1: Under the Behavioral Health Integration activity it says that you cannot hire new clinical 
staff. Are you allowed to hire new staff as part of the gender-affirming care activity? 

A1: Personnel for clinical or direct care staff is unallowable under all activities. Page 24 of the 
NOFO clarifies that proposed activities should be short-term in nature with a targeted completion by 
the end of the one-year period of performance. This applies to all activities under this NOFO.  You may 
allocate funds for training and educational activities under the contractual services category.  

If you select the gender-affirming care activity, you should implement gender-affirming care 
education and training in the clinical setting and establish collaborative networks with other 
educational and training programs and community-based social service organizations serving the 
transgender community. (See pages 13-15 of the NOFO) 
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Q2: For the staffing and job descriptions, do we only list those who will be funded under the 
Supplemental funding and assisting with the proposed activities, or should we include all Part D 
staff? 

A2: You should include only the job descriptions and staffing plans for key personnel involved 
in the implementation of the proposed activity. Applicant organizations proposing to allocate 
personnel to both the RWHAP Part D base award and Part D Supplemental award must ensure 
that the total allocation for any individual does not exceed 1.0 FTE. (See pages 21-22 of the 
NOFO) 

Q3: We have a nurse in a hybrid role, whose time is partially dedicated to providing education 
and training to staff and community members about transgender health. Can we fund their FTE 
for the time they spend providing training and education? 

A3: Yes. If you have current salaried RWHAP Part D staff (personnel and fringe) who will be 
providing a portion of their time for the approved supplemental activity, supplemental funds can 
then be used to support their salary. (See page 13 of the NOFO) 

Gender-affirming care  

Q1: Can the funding only be used to address HIV+ individuals or can the gender-affirming care 
resources/activities include at-risk/prevention individuals? 

A1:  Gender-affirming care activities may only be used for people with HIV (See pages 13-15 of 
the NOFO) 

 


